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Introduction

This report contains your results for each of the three components that comprise the Passion Revealer
assessment:

The Passion Revealer measures the types of interests that are most likely (and least likely) to provide
motivation and energy in your life, work and leisure. In reviewing this report bear in mind that your passion
style represents deep-seated and personal interests. By about the age of twenty-one, your interests crystallize in
a pattern (passion style) that remains fairly stable thereafter throughout life. Sustaining a high level of
motivation in the activities of your life necessitates fully engaging your strongest passions in your work,
learning and leisure.

The Skills Profiler assesses your perceived level of competency in the types of skills that relate to the
interests measured by the Passion Revealer. In reviewing this report, note how closely you have developed your
skills in comparison to your passion style.

The Passion Distributor provides a rough indication of how you are actually spending your time in
your current work situation. While the Passion Revealer suggests what kinds of work activities might engage
your passion, the Passion Distributor assesses the approximate percentage of time you now actually spend
engaging in those kinds of activities. In an ideal work situation your Passion Distributor results would mirror
your passion style. If you see a big gap between the results of these two assessments, look for ways to make
your work life more compatible with your passion style.

You can change your competencies and your work activities,
but you cannot change your passions.
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Your Profile Report for The Passion Revealer shows your interest potentials. There are three key facts to
consider as you review your report:

¢ Interest patterns become fairly well crystallized, for most people, in the early twenties and remain fairly
stable thereafter.

e Interests are directly related to motivation. Enthusiasm is unsustainable without the energizing force of
personal interest.

e Career goals will be more energizing and possess the power of "future pull” when they fully involve your
strongest interests.

The Passion Revealer, The Personal Skills Profiler and The Passion Distributor are © 1991-2010 David C. Borchard, Ed.D.,NCC
All rights reserved. Not to be reproduced in whole or in part without written permission from David C. Borchard.
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The Passion Revealer: LEFT BRAIN

T : You have a Low score on The Passion Revealer as a Technical.

O: You have a Low score on The Passion Revealer as an Organizer.

A : You have a Moderate score on The Passion Revealer as an Analytic.
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The Passion Revealer: RIGHT BRAIN

C : You have a High score on The Passion Revealer as a Creator.

People of the CREATOR Style Richard Wagner, music composer | Ingmar Bergman, film maker | Georgia O’Keefe, painter | James
Baldwin, author & playwright rChester Gould, cartoonist | Julia Child, culinary artist |

Sample CREATOR Work Activities Abstract painting | Architectural designing | Cartooning | Commercial art | Fiction writing | Culinary
artistry | Fashion designing | Game or toy designing | Graphic designing | Interior decorating | Musical composing | Photographic art |

Sample CREATOR Leisure Activities Art collecting | Courses in the arts, humanities, & religions | Culinary creations | Dream analysis
group | Home landscaping | Poetry writing | Exploring legendary and mystical sites | Delving into family origins and myths | Studying astrology,
mythology, folklore |

| : You have a High score on The Passion Revealer as an Inspirer.

People of the INSPIRER Style Susan B. Anthony, civil rights leader | Vince Lambardi, NFL football coach | Helen Keller, crusader for the
handicapped | Martin Luther King, non-violence orator | Booker T. Washington, Educator | Maggie Kuhn, founder the Gray Panthers |

Sample INSPIRER Work Activities Coaching | Counseling | Charitable fund raising | Educating | H. R. D. consulting | Musical conducting |
Occupational therapy | Probation officer | Religious ministry | Rehabilitation work | Social work | Special education

Sample INSPIRER Leisure Activities Big brother/sister | Chairing a community cause group | Facilitating support groups | Hospital visitation |
Hospice work | Mentoring immigrants | Social issues leadership | Political office | Religious Education | Volunteer coaching |

P : You have a Moderate score on The Passion Revealer as a Performer.
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The Personal Skills Profiler

Detailed Scoring Analysis
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Your Profile Report for The Personal Skills Profiler shows how you rate your competencies. This can be helpful

in providing a reference for comparing your developed skills with your deep-seated interests.

The Passion Revealer, The Personal Skills Profiler and The Passion Distributor are © 1991-2010 David C. Borchard, Ed.D.,NCC
All rights reserved. Not to be reproduced in whole or in part without written permission from David C. Borchard.

Page 6


























mailto:support@visiontrac.com

The Personal Skills Profiler: LEFT BRAIN

T : You have a Moderate score on The Personal Skills Profiler as a Technical.

O: You have a Moderate score on The Personal Skills Profiler as an Organizer.

A : You have a Moderate score on The Personal Skills Profiler as an Analytic.
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The Personal Skills Profiler: RIGHT BRAIN

C : You have a High score on The Personal Skills Profiler as a Creator.

| : You have a High score on The Personal Skills Profiler as an Inspirer.

P : You have a Moderate score on The Personal Skills Profiler as a Performer.
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Your Profile Report for The Passion Distributor represents the approximate percentages of time you now spend

doing work activities associated with the six passion style categories. Your profile illustrates how you are
expending your talents and energies in your current work. Compare this profile with your Passion Revealer

Profile to assess how well your current work matches your deep-seated interests and the way you prefer to use

and develop your talents.

The Passion Revealer, The Personal Skills Profiler and The Passion Distributor are © 1991-2010 David C. Borchard, Ed.D.,NCC

All rights reserved. Not to be reproduced in whole or in part without written permission from David C. Borchard.
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The Passion Distributor: LEFT BRAIN

T : You spend a Low percentage of your working time in Technical Activities --

O: You spend a Moderate percentage of your working time in Organizer Activities --

A : You spend a Low percentage of your working time in Analytic Activities --
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The Passion Distributor: RIGHT BRAIN

C : You spend a High percentage of your working time in Creator Activities --

| : You spend a High percentage of your working time in Inspirer Activities --

P : You spend a Low percentage of your working time in Performer Activities --
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The Passion Revealer Assessment : Profiles Summary

Your Passion Revealer Profile
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Ten Steps to Getting More Passion into Your Life &
Work

by
David C. Borchard, Ed.D., NCC
Career/Executive Coach

[N

- Self-Assessment

o Define your deep-seated interests, strongest values, and preferred talents.
o Discover what you have a passion to do/be/have.

N

-Develop a vision for your future that energizes and motivates

o Translate your passion into general goals and specific objectives.

o An energizing vision generates motivation and goal oriented persistence, which are key ingredients for success in today's fast-changing
workplace.

w

-Define your product line (three core strengths to feature in your future)

o Core strengths aren't just what you're good at, they are the talents in which you can excel and those you deeply desire to use and develop.

o Think of core strengths as special talents, gifts, and abilities that connect with your deepest interests and most essential values.

e The core strengths you identify should fit with your career vision (the kind of work you really want to be doing) and a relevant business
need.

N

-Know, through specific examples, how you have produced business value
with your core strengths

e Through specific accomplishments discuss how you have solved problems, created opportunities and used your core strengths to produce
business relevant results (outcomes resulting from your individual input).

(&)

-ldentify your next work target (and/or specific leisure life objective)

e This can be a specific work-setting, unit, team or project within or out of your current setting. The target should fit your vision and be
where your selected core strengths would be valued and put to good use.

o Balance your life with leisure activities that connect to your passion.

(=]

- Effectively market yourself

o Develop and/or cultivate contacts with individuals working with, or at least familiar with, your target work area (or leisure-life
objectives).

e Become visible within your target market through effective networking.

o Make connections between your core strengths and the business agenda.

~

-Create a positive support structure

o Engage helpful people and professional staff (HR counselors, mentors, managers, coaches, colleagues, friends, etc.) in support of your
goals.

« Take advantage of all available resources for self-understanding, career management, and personal/professional development.

8 Be persistent and stay optimistic

e Optimism has been proven to be one of the most effective ingredients in successful career management, job search and goal
accomplishment.

©

-Focus on employability by keeping your core skills state-of-the-art

o Have an ongoing development plan that includes enhancing your skills, self-understanding, and performance related behaviors.

19-Know what to say "YES" to and what to say "NO" to.

e Learn how say both assertively, graciously and with intentionality.
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Resources for help in applying your
Passion Revealer Assessment Results

Borchard, David, Finding Your Passion-Based Vision: A Guide to Understanding and Applying Your
Passion Revealer Assessment Results in Life and Work.. (2nd Edition). 2009 Publishers, 2006.

Developed as a companion to the Passion Revealer Assessment, this 60-page booklet provides additional information for a fuller understanding of the
assessment and how to translate your results an energizing vision for your future. Topics include understanding the conceptual basis of the
assessment, detailed information about the six Passion Reveler styles and their relationship to work and leisure choices, passion styles in leadership,
translating your profile results into marketable strengths, how to create a strength and achievement-based resume. The booklet also contains real
life case studies showing how others have used their results to achieve greater passion in the lives and work.

(Available at www.VisionTRAC.com or email: DBorchard@VisionTrac.com)

Borchard, David, Will the Real You Please Stand Up: Find Passion in Your Life and Work. Pittsburg, PA:
SterlingHouse Publishers, 2006.

This book condenses thirty years of a professional career counselor's experience, one who has worked face-to-face with thousands of adults, into a
self-coaching guide for discovering, defining, and applying one's passion. The field-tested and proven methods of The Real You provide a resource
enabling readers to achieve significantly greater control in achieved desired aims in life, work and leisure. The book highlights a process for
translating the results of your Passion Revealer assessment into motivated strengths and a career profile for marketing your strongest interests.

(Available on Amazon.com)

Borchard, David, The Joy of Retirement: Finding Happiness, Freedom, and the Life You've Always
Wanted. AMCOM books, 2008
In The Joy of Retirement, Dr. Borchard, whoOs been helping adults rejuvenate their lives and careers for 30 years, shows you how to reinvent

yourself and achieve the kind of fulfillment and meaning you have always aspired. Topics include finding new interests that make the most of your
unique talents, planning your lifestyle at 50+, establishing your personal criteria for success, and mastering the seven steps to maintaining vitality.

(Available on Amazon.com)
1991-2009 David C. Borchard

Page 15


http://www.VisionTRAC.com
mailto:DBorchard@VisionTrac.com
http://www.Amazon.com
http://www.Amazon.com

Page 16





